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This Month 

Conversational Leadership: Coaching Skills to Unlock Employee Potential 

Virtual Wednesday, October 28 

October 7, 2020 

Attend from Anywhere! 

 KEY ACTIONS  DON’T MISS IT! 

https://www.tdsanantonio.org/
https://www.tdsanantonio.org/Throwdown
https://www.tdsanantonio.org/
https://www.linkedin.com/public-profile/in/djbernal


Continue Learning... 

Want to expand your knowledge after this session?

Know a colleague who couldn’t attend and want to help them catch up?

Don't Just Blend Margaritas, Blend Learning too!

  Use ChIP Code: CH7086 

Designing for Modern Learning 

By Crystal Kadakia & Lisa M.D. Owens 

Learning is no longer an activity or luxury that only occurs at specific 
stages in your life or career. With the digital revolution, learning has 
become immediate, real-time, and relevant. As a learning and development 
professional, you’ve likely confronted the digital learning revolution, but 
you are armed with instructional design models from the pre-digital world. 
Now, today’s digital universe has a learning design model to integrate both 
new technologies and tried-and-true learning methods into the learning 
experience design: learning cluster design.  

Producing Virtual Training, Meetings, and Webinars 

By Kassy LaBorie 
Have you ever found yourself confidently delivering content for a virtual 
training session, webinar, or online meeting only to have a participant drop 
off? Or, have you bravely launched breakout sessions but found that 
participants got lost on where to go? These scenarios illustrate the 
convergence of virtual session facilitation and production. While attention is 
most often paid to the facilitation of virtual sessions, significantly less is 
devoted to producing them. Producing Virtual Training, Meetings, and 
Webinars rectifies this gap.  

Design Thinking for Training and Development 

By Sharon Boller & Laura Fletcher 
When training and development initiatives treat learning as something that 

occurs as a one-time event, the learner and the business suffer. Using design 
thinking can help talent development professionals ensure learning sticks to 

drive improved performance.  

All resources available @ td.org/books 

Using our ChIP code at the ATD Store, you support our chapter, 
empowering us to guide our learning community in San Antonio.

https://www.td.org/books/producing-virtual-training-meetings-and-webinars
https://www.td.org/books/designing-for-modern-learning
https://www.td.org/books/design-thinking-for-training-and-development
https://www.td.org/books/search-all-books
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